
  



Stop Competing with Hundreds and Unlock the Private Sector’s Hidden Jobs 
 

 

Meet Your Coach 

I’m Amy Sindicic founder of Transformations123.com—where we pair powerful mindset 

shifts with practical career strategies to help federal employees thrive in private industry. 

“Amy took my 7-page federal résumé and turned it into a two -page powerhouse.  

Within 2 weeks, I had 3 interviews lined up after six months of total silence.”  

With over 15 years of experience in career coaching, resume writing, and interview prep, 

I’ve helped hundreds of professionals to land higher-paying jobs faster, often with no 

private sector experience. I’ve also taught Business English and job strategy on four 

continents, and I specialize in helping people shift their mindsets and present their value 

clearly to stand out and attract their dream roles.  

 

Why the hidden job market matters for ex-federal pros 

You’ve probably spent years advancing in government — working through systems where 

everything had to be posted, logged, and publicly competed. But the private sector 

doesn’t always work that way. 

 

In fact, up to 80% of private roles never get 

advertised online. They’re filled by referrals, 

quiet recommendations, or new roles crafted 

for someone who showed up with exactly 

the right spark. 

 

So if your current job search mostly involves 

scanning job boards and waiting? You’re 

missing the biggest piece of the pie. 
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From application machine to 
opportunity magnet 

 

The private sector rewards initiative, curiosity, and relationship-building. That’s exactly 

why this hidden market is your best path — especially if you’re: 

 Switching from a government title nobody understands 

 Trying to sidestep hundreds of “online applicants” 

 Eager to land a role where you’re valued for your strategic mind, not just your GS-

level 

When you tap into these hidden opportunities, you:  

 Compete with fewer people (sometimes zero) 

 Get warm intros instead of cold rejections 

 Are seen as a solution to a business problem, not just a line on a resume 

 

How to find roles before they hit 
the internet 

1. Build a target list of dream employers (30–40 companies) 

Curate a shortlist of private 

employers you’d genuinely 

love to work for. Research 

leadership moves, mergers, 

or expansions (signs of 

future hiring). Write them 

down. This becomes your 

private sector opportunity 

roadmap. 

 

 

2. Set up smart tracking 

Use Google News Alerts to spot when these companies win contracts, launch products, 

merge or acquire. Reach out: 'Congrats on the acquisition — exciting times! I’d love to 

explore ways I could help scale operations as you grow.' 
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3. Send value-first outreach 

Decision-makers love people who make their lives easier. Instead of 'Are you hiring?' say: 

'I’ve worked across multi-agency teams to cut delivery times by 40%. Curious if that’s a 

priority for you right now?' 

 

Or mail a Value Proposition Letter to show you’re already thinking like an insider. 

4. Stay top-of-mind with light touches 

 

 

If they say, 'We’re not hiring right now,' respond with: 'No worries at all — appreciate the 

chat. I’ll keep cheering you on and would love to stay in touch.' Then share articles, drop 

a line, or comment on updates monthly. 

Daily micro-habits to unlock hidden doors 

- 5 min: Like 3 LinkedIn posts, congratulate a peer 

- 10 min: Write an update, follow 2 company pages 

- 30 min: Research org charts, message someone new 

Social media: your silent recruiter 

LinkedIn: Comment weekly, show up as a peer. 

Twitter: Follow industry leaders, engage. 

Facebook: Join niche career groups, mention your goals. 

 

Networking that feels genuine (not cringey) 

'Hi Jordan — saw you moved from GS-14 to tech strategy. Super inspiring. I’d love to hear 

how you navigated that leap. Open to a quick chat?' 
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Weekly 'hidden market' routine 

 

Monday Tuesday Wednesday Thursday Friday 

Connect with 2 
people at target 
companies 

Post/comment 
on 3 industry 
posts 

Follow up on 
last week’s 
chats 

Research 2 
employers, add 
to your list 

Celebrate 
progress (even 
a simple reply!) 

 

What’s Next?  

Let’s Make This Real.  

This isn’t about luck. It’s about being visible before the job 

even exists. You’re not just another applicant — you’re 

already talking to the people who’ll hire you. 

 

I’ve helped hundreds of individuals like you to rewrite their CV’s and 

LinkedIn profiles. 

👉 Book a private session at Transformations123.com and let’s 

bulletproof your search for private-sector work. 

Let’s hop on a free 30-minute intro call and get clear on what’s 

possible:  

 https://amysindicic.simplybook.me/ 

Together, we’ll turn that career change into a bold, successful next 

chapter.  

You’ve got this and I’ve got your back.  

https://amysindicic.simplybook.me/


Ready to Transform 
Your Career? 

 

7  1 
Resume 

Pages 

 

Shrink your 
government 

CV into a 
private-sector 

friendly 
document 

1:1 
Personalized 

Support 
 

Get individual 
guidance through 
your entire career 
transition journey 

 
30 min 

Free Intro Chat 
Schedule your 

Complimentary 
Consultation to Discuss 

Your Goals 

 

Let’s make your career change less 

intimidating. You’ve got this! 

https://amysindicic.simplybook.me 

https://amysindicic.simplybook.me/

